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5 signature programes

1. HUMAN BRAIN UNPLUGGED
2. EVOLVED LEARNING EXPERIENCES

3. FOUNDATIONAL LEGACY BUILDING F‘"'*
4. A LEADER’S HARMONY
5. NETWORKING EVOLVED
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MEET AMBER

AMBER R. CARLSON

Amber R. Carlson is a dynamic, award-winning leadership expert,
best-selling author, and thought leader on a mission to
revolutionize how leaders and organizations approach growth
and development. As the President and CEO of ARCHway Learning
Solutions, Amber brings over 15 years of expertise in helping leaders
and learners reach their highest potential.

Knowhn as the Top Learning Experience Evolutionist, Amber is
passionate about transforming traditional learning into meaningful,
high-impact experiences that inspire leaders to

create lasting legacies.

Her authenticity, engaging presence, and compelling storytelling
create unforgettable moments for audiences. Whether delivering a
keynote or leading an executive workshop, she equips leaders with
the tools to inspire authentically, lead boldly, and craft

meaningful legacies.

Her best-selling book, TORCH: Ignite Teams. Forge Legacy., serves
as a cornerstone for leaders seeking transfermative growth and
sustainable impact.

Beyond the stage, Amber’s story is one of resilience and inspiration.
A breast cancer survivor and mother of two, she balances
professional excellence with a love for playing the guitar, painting,
and kayaking at the beach. Her passion and perseverance shine
through every word, leaving audiences motivated and empowered.

AMBER g CARLSON

With a B.A.in Religious Studies, an M.S. in Organizational Development and
Leadership, and an honorary Ph.D. in Pesychology, Amber blends academic depth
with real-world expertise.

Since 2010, she has revalutionized learning and development, earning global
recagnition for her innovative and results-driven approach.

Book Amber R. Carlson for your next event and experience the impact of an
authentic, powerful speaker who transforms ideas into action.

© B & Q& [in

www.archwaylearningsolutions.com
Speaking @ archwaylearningsolutions.com
LinkedlIn: @amber-r-carlson

= ] Phone/Text: 407-488-9114
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Empowering Leaders, Thfnkers, and Teams for Greater Success
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1. Human Brain Unplugged

2. Evolved Learning Experiences
3. Foundational Legacy Building
4. A Leader’s Harmony
5. Networking Evolved
s vy
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TESTIMONIALS

- Eeclrocoat

Association

“Amber has provided our crganization
with guidance, development, and
tremendous support. She was our
keynote speaker at our 2022
conference and closed out the event
with an excellent talk on the
difference between mahagement and
coaching. We filmed her speech to be
sure to share it with our members for
vears to come.”

— Karen McGlothlin, Executive
Director, The Electrocoat Association

)

FLORIDA

SENIOR LIVING

ASSOCIATION

“Amlber was a speaker at our FSLA
conference in 2019 where she spoke
on two stages about time
management and closing sales in our
industry. She tailored her
presentation to our audience,
engaged in interactions, and even
gave away some free resources. Our
members really enjoyed her sessions.”

— Cail Matiflo, Executive Director,
Florida Senior Living Association

1C.0

2.0 CONFERENGCE

“Amber was an awardee and
panelist at our CXO 2.0 conference in
2024 where she spoke about
succession planning in organizations
and leadership. She was
instrumental in organizing the other
panelists and encouraging their
engagement with the topic. We
would love to have Amber return.”

— Sai Narulo, Manager Delegate
Refations, CX0O 2.0 Conference

SENIOR
LIFESTYLE

“Woaorking with Amber has
brought a new level of training
opportunity to our workforce.
Without Amber, we were unable
to offer the practicums necessary
for behavior change.”

— Cindy Ames, National Director
of Learning and Developiment,
Senjor Lifestyle

@000
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TESTIMONIALS
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certus healthcare

“Amber and her team used their

high-level project management
process and design expertise to
make the workshops more
interactive and organized.
We've received positive surveys
from participants and often sell
out of our workshops.”

— Kelly LeCount, Education &
Training Manager, Powder
Cooting Institute

Premier Senior Living Commuomily

“Amber’s coaching and training
program made a big impact on our
Executive Directors, all improving
their sales communications and
customer engagement. We are
pleased with the continued practice
that Amber's training provided and
the confidence it gave our teams.”

— Les Dougfas, The Villas of
Hollybrook

T

‘*/7} Asmstlng Hands’

Home Care

Waorking with Amber proved to be 3
great business decision through and
through. She and her team were
able to take my vision and make it a
reality and we are thrilled with our
program and the results it is
producing. | highly recommend
working with Amber and her team
to anyone!”

— Patricia Winiecki, Owners and
Operators, Assisting Hands

Powder”
Coating
Institute

“Arnber and her team used their high-
level project management process and
design expertise to make the workshops
more interactive and organized. We've
received positive surveys from
participants and often sell ocut of our
workshops.”

— Kelly LeCount, Education & Training
Manager, Powder Coating Institute

@R X QM
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MEDIA COVERAGE

@ Starkville Daily News

hitps:Ybusiness.starkvilledailynews.com » news : read

Amber Carlson-Hays Selected as Top Learning ...

Amber Carlson-Hays, President of ARCHway Leamning Solutions, was recently selected as Top Learning
Experience Evolutionist of the Year 2023 ...

FinancialContent l DIGI]
https.//markets.financialcontent.com » stocks » article» g...
Amber Carlson-Hays Selected as Top Learning Experience ... ]Ol ] R

Apr 13, 2023 — Amber Carlson-Hays, President of ARCHway Leaming Selutions, was recently selected

WTNZ * Knoxville, TN

as Top Learning Experience Evolutionist of the Year 2023 ...

Bingham Ney
Mammaoth Times C.. = r@r
https.//business.mammothtimes.com » news » read » amb...
Amber Carlson-Hays Selected as Top Learning ...

Amber Carlson-Hays, President of ARCHway Learning Solutions, was recently selected as Top Learning

Experience Evolutionist of the Year 2023 ... TI—I—E BUFFAL

@ Inyo Register T T
. https.//business. inyoregister.com » news » read » amber_... 4
News... as it used to be H E

Amber Carlson-Hays Selected as Top Learning Experience ...

Amber Carlson-Hays, President of ARCHway Learning Solutions, was recently selected as Top Learning

> ‘ ‘ ' Experience Evolutionist of the Year 2023 by the ...
. - Sl ol
Poteau Daily News n M In

https://business. poteaudailynews.com » news : read s am... www.archwaylearningsolutions.com
Amber Carlson-Hays Selected as Top Learniﬂg Experience ... Speaking @archwaylearningsolutions.com

1 .
Amber Carlson-Hays, President of ARCHway Leamning Solutions, was recently selected as Top Learning LinkedIn: @amber-r-carlson
Experience Evolutionist of the Year 2023 by the ... Phone/Text: 407-486-9114
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AMBER’'S SIGNATURE BRITEN 48TV BT

IMPACT FRAMEWORK gt L UL, 10
TRANSFORMING LEARNING, LEADERSHIP, AND LECACY IMPACT FRAMEWORK

The IMPACT Framework is a powerful and actionable leadership model designed

to help individuals and teams Inspire, Mobilize, Practice, Adapt, Connect, and - Unlock pUtEﬂt{GJ’ through
engagement and fearning.

ultimately Transform themselves and their organizations.

Leadership is nhot just about holding a position—it's about taking intentional — Activate learning for
actions that drive meaningful change. medsurable outcomes.

Through IMPACT, leaders cultivate the skills, mindset, and relationships necessary _ your values to build o

to create lasting success, strong foundation and Iasting legacy.

Rather than viewing leadership as a passive skill, the IMPACT Framework reframes

- Embrace change, challenges,
and create balance.

it as an active and evolving process—one where leaders ignite potential, drive
engagement, build lasting legacies, and navigate change with confidence,

By integrating these six essential actions, leaders unlock their own potential while — Build quthentic refﬂtfﬂnshfpS
empowering their teams to achieve sustainable growth and transformation. for long-term success.

© B x @ [in — Achieve meaningful and

wiwwr . archwayleamingsolutions.com .
Speaking @ archwaylearningsolutions.com fasting change.

LinkadIn: @amber-r-carlson
Phone/Text: 407-488-9114




INISIEIIFE

Great leaders inspire action by creating learning
experiences that stimulate curiosity, creativity,
and deeper engagement. By fostering a culture
of continuous growth and develocpment, leaders
help teams expand their capakbkilities and
embrace new challenges.

NOBlIshZ2E

Leadership requires more than just ideas—it
demands action. Mobilizing a team means
moving beyond passive learning to deliberate,
ocutcome-driven execution. Leaders set clear
goals, align efforts with organizational vision, and
ensure learning is applied in ways that drive
measurable impact.

BRACINICE

Leadership is about consistency. By aligning
daily actions with core values, leaders model the
behavicors they want to see in others. Practicing
leadership daily ensures that trust, integrity, and
purpose are not just ideas but lived experiences

that create a legacy of excellence.

WHY THE IMPACT

FRAMEWORK
MATTERS

By embracing these six leadership actions,
individuals and teams experience:

ENHANCED LEADERSHIP EFFECTIVENESS
Leaders who actively Inspire, Mobilize, and Connect empower
their teams for greater collaboration and performance,

STRATEGIC ALIGNMENT
When leaders Practice and Adapt, they ensure daily actions
align with long-term goals.

RESILIENCE & WELL-BEING
Adaptable leaders foster balance and sustainability,
preventing burnout while maximizing effectiveness.

A LASTING LEADERSHIP LECACY
By committing to consistent values and transformation,
leaders create a culture of growth and excellence,

STRONGER, MORE MEANINGFUL RELATIONSHIPS
Leadership is not a solo journey. Through deep connection
and shared purpose, teams build networks of trust and
innovation.

The IMPACT Framework Is more than a leadership phifosophy—
it's o roodmap for action. It empowers leaders to take deliberate
steps toward transformation, ensuring that both they and their
teams thrive, evolve, and leave o lasting impact.

DR

Adaptability is the key to resilience. Leaders
must navigate uncertainty, shift strategies, and
maintain balance between personal and
professional fulfillment. By embracing change
with agility, leaders ensure both themselves and
their teams thrive in dynamic envircnments.

C OINNECH

Leadership is built on relationships. Strong
teams and organizations are formed through
genuine, trust-based connections that go
bevond surface-level networking. Leaders who
conneact meaningfully create cultures of
collaboration, innovation, and shared success.

IRRVAINISIEOIR(V]

The ultimate goal of leadership is transformation
—of individuals, teams, and entire organizations.
By integrating Inspire, Mobilize, Practice, Adapt,
and Connect, leaders create an environment
where growth is continuous, purpose is clear,
and impact is lasting.




INSPIRE

UNLOCK POTENTIAL THROUGH
ENGAGEMENT AND LEARNING

Great legders Inspire action by credting learning experiences that stimulate curiosity,
credtivity, and deeper gehigagerment By fostering o culture of continuous growth and
developrnent, leaders help tearmns expand thelr capabilities and sembrace new challenges.

HUMAN BRAIN UNPLUGGED -

Human Brain Unplugged offers a transformative approach 1o training, focusing on

Interaclive, r:ng:lgl g, 8nd conversalional learning -:P:[J-f.-"rlE'Hl'_E" This program smophasizes

the power of connection. collaboration, and creativity, leveraging the incredikle potential
of the human enind.

Through hands-on exercises designed Lo stimulate neuroplasticity and engage all aspects
of the brain's capacity. participants will discover how to design and deliver impactul
learfing sessions.

2y Tocusing on practical applications and aynamic technigues, parbicipants will leawe
edquUipped ta create learning experiences that are as innovative as they are effective.

KEY THEMES -

Engaging the Whole Brain —
Discover how Lo crecie learriing experiences Lhat slirmulole cogrtlive, ermotional, and
semsory engogement for moximarn imooct.

Unlocking Neuroplasticity —
Understond ond incorporale neuroplios 1.-'..[; principics to develop aodoptoblz. innavobive
training sessions thot challenge and inspire participants.

Fostering Creativity and Collaboration -
"J-:'IIZ-"'DI‘"" *""'E't-"‘"l"C‘S I encaurage r.""ll'“gln".'li'.'fll:ll"l D'l"b.Cn"l"l s v'wq e ..l"'r_'.'l"l'll'l.rr:"'nl'-:' E"'JEI’.n".""Q
PD"T"’ I'Dl'_‘i'.l1|._1 [gedealelly I’_i'-EI:".-"C‘l'p" E‘”D’E.‘C,""I'J and connocteo.

DURING THIS PROGRAM, PARTICIPANTS WILL:

Discover the role of cognitive, emotional, and senscry engagement in
creating impactful learning experiences that captivate and resonate with
diverse audiences.

Explore how to incorporate neuroplasticity principles into training design,

enakling participants to develop adaptakility and expand their learning
capacity.

Uncover innovative approaches to fostering creativity, imaginatien, and
collaboration in training sessi ions . Inspiring participants to actively contribute
aﬂd remain fully engaged.

Learn practical techniques to design convers ational learning experiences
that encourage meaningful dialogue and deepen participant understanding.
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ACTIVATE LEARNING FOR
MEASURABLE OUTCOMES

Leadership requires more than just ideas—it demands action. Mobifizing o team means
maoving beyvond passive learning to deliberate, outcome-driven execution. Leaders set
cleqar goals, alian efforts with crganizational vision, and ensure legrning is appfied in woys

that drive measurable impact.

EVOLVED LEARNING EXPERIENCES -

Evolved Lem‘ning Experiences transforms the way focllitators and trainers apporooch
=l mr.g cdesign by shifting frorm traditional methods ta intentionol, dynarmic, and
results-cdriven train ngj,

This progrom challenges participants to think Bevond conventional aporoaches, -
ernpowering therr with advonced stralegies Lo crall engoging, Inferactive, and D U RI N G TH I s PR o G RA M y PA RTI c I PA NTS w' LLI
imnpactiul learning experiences that truly resonate with their oudiences,

By focusing on relsvance, Interactivity, and measurable cutcomes, this program provides

poarticipanls with The Laods To innovole thelr raining sessions, enhoanoss fsomnes
engogement, aond drive meaningful change,

Analyze how intentional storytelling, emaotional connection, and data-
backed strategies can inspire action and foster meaningful connections with
learners,

KEY THEM ES - Expfnre cutting-edge approaches to designing training that adapts to

evolving audience needs and incorporates the latest trends in It::—:rmﬂg

Evolving Learning to Inspire Change - engagement.
FParticiponis will lecarn how Lo rmove Bevond siondord Lradning melthods and creole
experiences Fhot truly rescnote.

_ . . _ Identify commmon barriers to engagement and learning within the current
Designing with Intentionality - _ . _ work environment and implement innovative strategies to address and
Elovobling content delivery by focusing on rolovonce, inforoctivity, ond the cmotiong! overcome these chal |.::-r'1¢] es effectively -

journey of leamers.

Delivering for Medasurable Impact -
Leveraging stanyteling, dato driven insights, ond performance metrics to creafo Evaluate the impact of evolving learning '[n'—"'ChF‘IIth—‘S by using feedback

mermoroble, meaningiul, ond measurable rosuits loc WIS s and perhrrﬂqru:: metrics to enhance future t[dlﬂlrlg SE5SI0NS.




PRACTICE

LIVE YOUR VALUES TO CREATE

A LEGACY FOUNDATION

Leadership is about consistency. By aligning daily gctions with core values, leagders model
the behaviors they want to see in others. Practicing leadership daily ensures that trust,
integrity, and purpose are not just ideas but lived experiences that cregie o

fegocy of excellence,

FOUNDATIONAL LEGACY BUILDING -

Foundational Legacy Building inspires particioonts 1o toke intentionol oction to cregte o
rreardngliul ond enddning mooct in thelr pecsonol ond professional ves,

RS progirarn focuses on the power of living Vour valles os d proct e, ernpioivering
individuals to align their daily actions with their long-term goals and purpose.,

By clarifing core values, understonding persenal influence, and making intenticnal
cholces, participants will discover how to build o strong foundatict for thelr legasy.

Eqquipped willy actionoabie in |J|L1l*; and practical tools, porticipants will liecove recdy to
nalement changes that make g losting difference,

KEY THEMES -

Clarifying Your Core Values -
Learn how o identify aond define the values that matter (maost, creating o olear
frandalian far felure decizions ond goals,

Aligning Daily Actions with Purpose —
Explare strategies to cannect everyday behaviors and declsions With lang-termn
gspirations to ensure consistency and intentionality,

Practicing Legacy in Action -
Discover how o actively iive your values through intentional decision-rmaking,
irreaningiud contributions, and creating traditions that endure.

DURING THIS PROGRAM, PARTICIPANTS WILL:

Define personal core values and articulate how they shape decision-
making and influence future goals.

Apply strategies to align daily actions with long-term objectives,
ensuring consistency LﬁE't‘“'E'E'ﬂ short-term decisions and overarching
purpose.

Develop intentional practices for living values in personal and
professional contexts, creating meaningful traditions and
contributions that reflect those values.

Evaluate the impact of daily actions on legacy-building goals by
measuring progress and mahmg "'d‘lLl.'_'-tﬁ“lt.'l“lt._ to rermnain aligned
with foundational principles
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ADAPT:

EMBRACE CHANGE, CHALLENGES,
AND CREATE BALANCE

Adaptability is the key to resilience. Leaders must navigate unceriainity, shift strategies,
and maintain balonce between personal and professional fulfiflment. By embrocing

L ¥

change with agility, feaders ensure both themselves and their teams thrive
in dynamic environmentis.

A LEADER’S HARMONY -

A Leader’s Harmony is dosigned (o empower leodoers fo odopt io the doemanos of both
.JEI"S’JI"IG" cnc orofessiondl lite while mai ntaining formony Qnd purocse,

1is pragram E','=.’,ID.!'I_"I_|"-E*5 how Io ermbrace chongs and cho l':r-E*.".'g.]'ES. alllely ,r:uerzr:r_r".-.:;r.' velles wilth D u Rl N G T H | s P Ro G R AM : P A RT' CI P A N TS W| L L:

professional arnbitions, and find balance in purswing fulfillment ond impact.

Participants will discover how to priontize well being, enhance decision making, and .
make megningful contributions that elevate both their personal lives and corsers. I'dentlﬂf Etrdtem =5 for Q{jﬂlF]Tlﬂq Lo hanﬂ e and overc arming
challenges while maintaining focus on personal and professional

With actionable insights and proctical strategies, participonts will leave with the tools o pri[}r]thﬁ.c
o) —

creqte a life of bolaonce, purpose, and sustoingble success,

KEY THEM Es — Analyze the alignment between personal values and professional

actions to create a balanced, purpose-driven career.

Balancing Priorities with Purpose -
Explore strategies to align perscnal values with professional goals, achieving harmony

between work and life ambitions Develop intentional approaches to making meaningful |
contributions in both personal and professional contexts, fostering a
Prioritizing Weli-Being - sense of purpose and lasting impact.

Discaver technigues to enhance mental emotional, ondg physical well-being, ensuring
sustainable snergy aond focus,

Apply technigues to enhance mental and emotional well-being,
including effective self-care practices and mindfulness strategies.

Creating Meaningful Impact -
Uinderstand how to contribute positively to professional spoces while remaining
graunded jn persanal TUifiment.
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CONNECT:

BUILD AUTHENTIC RELATIONSHIPS

FOR LONG-TERM SUCCESS

Leadership is buift on relationships. Strong teams and organizations are formed through
genuine, trust-based connections thot go beyvond surface-level networking. Legders who
connect meaningfully create cultures of collaboration, inhovation, and shared success.

NETWORKING EVOLVED -

Networking Eveolved redefines the art of connection, introducing Valuelinking
g o ransfarrnative opprooch o bulding outhenlic, puroose-odiivern
relationshios,

This progrom egulps participants with the tools o mowse bevond transactional
rretwaarking, fostering meaningiul connections Thal inspire growlh, innovalion,
ond long-term success,

Bv emphasizing trust, shared purposse, and mutual benefit, participants will
discover how to create relotionships loday Thal will positively shope thelr
personal and professional wves far into the future

KEY THEMES -

Authenticity in Connection —
Shift frorm transactional Interoctions to bullding genuine, value-driven relatiohshios
thar align with shared gools,

Inspiring Growth Through Communication -
Lise gquthentic communication and encourcgement to creqte hetworks based on
Frrutua! trust ahd respect,

Networking with Future Vision —
Understand how the connections you establish today and sustain over time can
shape opportunities and relationships through 2035 and bevond,

DURING THIS PROGRAM, PARTICIPANTS WILL:

Evaluate how current networking efforts align with future goals,
and adapt approaches to ensure meaningful and sustainable
connections over time.

Analyze the principles of Valuelinking to identify opportunities for
creating authentic, purpose-driven connections in any arena that
align with shared goals and values.

Develop strategies for maintaining long-term relationships by
building trust, practicing generosity, and implementing intentional
follow-up practices.

Apply technigues to enhance mental and emotional well-being,
including effective self-care practices and mindfulness strategies.




TRANSFORM:

ACHIEVE MEANINGFUL AND w 069
LASTING CHANGE

The uitimoie goaol of leadership is transformotion—of individuals, feoms, and entire
organizations. Through taking octions to lnspire, Mobilize, Practice, Adapt, ond Connect,
feaders will transform themselves and their teams.

':[
1

Transformation /s the ultimate result of implermenting the lessons from the (IMBPACT
Framewark, which includes Inspire, Motivate, Practice, Adapt, and Connect.

When these pillars gre practiced together, they create profound personal and
professional change that extends for beyond individua! success.

This transformation fasters o culture of intentionality, innovotion, and colloboration
within orgonizations, empowering individuols and fteams ta achieve meaningfu!
and lasting impoct.

-
1‘.'& _
F B

-

TRANSFORMATION FROM IMPACT: ==,

Ev inteqrating and implamenting the entire IMBPACT Framework particiodnts and
crgorsabions aohiswve

Enhanced Leadership Effectiveness -
Leaders [nspire graater trust, cannection, and motivation, empowering thely teqms to
crechieve shared gools

Alignment Between Actions and Goals -
Individuols and teams ensare doly practices align with leng-terrm osoiralioens, crealing
consistency and fmous,

Resilience and Balance —
Professionals find harmony between personal fulfillment ond professional achievernent,
foslering sustainability and weli-being.

A Lasting Legacy -
Teyrns ond indivducls leave behind meoningfuf contribufions thot refllect thedr values,
inspire athers, and drive continued success.

Authentic and Lasting Relationships - n E ‘E’

COrganizations cultivote networks of trust and colloboration that promaote mutua) vww.archwaylearningsolutions.com
growvelh and innavalion, Speaking @ archwaylearningsolutions.com

Linkedln: @amber-r-carlson
Fhone/Text; 407-488-8114
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RETURN ON INVESTMENT AND REAL EXPERTISE

Investing in Amper R, Carfson will irmrmedicately poy ofF By grovicling yvour audience with proctica! tools to achieve higher warkplace
performance and clanly in Lheir gools, Arriber's IMPACT framework equips leodsrs ond leorms wilh Uhe slralegies Chey need (o enbonce Lherr
influence, grows thetr miindset, align thelr purpose, adoapt to change, build stronger connections, and create lasting ransiormation,

By imiplementing her powerful Insights and methodologies, vour organization will expernisnos:
» Renewed focus and siraiegic alignmend
» Better collaboration qand tearm synergy
» Enrhanced leadership effectiveness (fio!l drives measurote culoormes

Arnber's sxperise in leadership development and learning experiences fielps ciorilv your company’s wvision and roission by aligring every
moiviguol’s efforts with o shared purpoze, By focusing on IMPACT, Amber will guide volr teoim (o develon o more cohesive strateay That dfives
ciffczrirniend, irrproves enoocgernenl, and foslers o cwlivre ol ocoouniabiily InvesUng in Armber yrifocks Che o poleniol of your leoclers ono
teamms, leading (o more effective execution of business obfectives and o desper confection to vour Cormpoines wWaiues,

Amber B Carlson is o subject matter expert who understands the unigue challengess leaders and teams foce today, With her engaging
storytelling, coptivating presence, and proven techhigues, she grobs anc hiolds her oudiences allenlion, lransiormming key (eaohing Doils
into dolionabie ledarning olyectives, Rer ability to blend geademic depth with real-world applicabiiity ensures that eveny participant walls
vty vl LR nsigfils (hew can irmrnecion efy aooly Lo ochreve elier resol (s

Fith over 15 years of experfence, Armbear hos helosd orgoarizalons elevole Uher legdership, team dyhamics, and learning envirornimeants,
delivering an immediate return on investment throuah transformational prograims,

SUBSTANCE AND STYLE - NOT JUST “MOTIVATION"

Ambers style is dynamic, engoging, ond completely results-driven fuilt on o foundorion of aurhenticiny.
Sho docsn't just motivote; she fransforms.

With a genuine and approcchable presence, Armbor crootos o spocc whore leadors and teoms feel seen ond understood, making it cosicr
for them to connect with her message and rake actionable steps toward change. Hor quthenticity is the thread that runs through overyihing
she does, allowing hor to speak directly to the heort of what motters most  poogic, growth, ond the legocy thoy want to croate.

Ambors agbiiity to combine powerful storytelling with real-world, practicol strategies mokcs hor on unforgetioble speaker. | icr possion for
helping others shincs through in evany session, creating o contoginus enargy thai inspires immediote action. She doesn't shy owoy front halng
vidlorablc, shoring hor porsonal cxpericnocs  incfuding her journey as o breast cancer survivor  which mokos hor messago oven mors
impactful ond relotable.

Wherher delfvering o keynote speech or icoding on interactive workshop, Amber onsures har contant is olaays substantive and prectical.
Sho captivotes cudicnoes with stonetolling whils croviding high-guolity, resulis-driven content thot directly oligns with your event goals. | Icr
massage isn'T just theoretical —it's practical, reol, and built to create lasting impact




BEOOK AMBER R. CARLSON FOR YOUR NEXT
EVENT AND GIVE YOUR AUDIENCE AN
EXPERIENCE THAT DOESN'T JUST INSPIRE—
BEUT EMPOWERS THEM TO CREATE REAL,
MEASURABLE CHANGE.
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WHY HIRE AMBER R. CARLSON?

EXTREME CUSTOMIZATION AND USABLE CONTENT

What sets Amber R, Carfson apart i her oeeD corriimutrment o custom-toifiorsd, highly relsvant content for evety organization and event
Amber works closely with yvour team 1o ensure her message qiigns perfecthso with vour goals, creating immediate and leng-term impoact.

She takes the time to understand your organization's unigue chalfenges and aspirations, coapting her sessions to odotess speciio needs,
Wirh o unique ability to connect with any oudience, Amber Brings:

» Academic depth & reql-world expertise for maximum imoost

» Custom-toilored content dosigred for imoediate acplicotion

= Engaging, interactive learning experisnces that difve resufis

Amiber's full-time commitment to her craft, ongoing reseqgroh, and genuing passion for creqting transformative fearming expariances moke
hor tho perfect choice for vour noxt cvont Dvory Jresonration is dosigned o fcove o fosting impoct, providing practical tools that ottendees
ean immediately apply to lead with purpose, gdapt to change, and build stronger connections.

PRESENTATIONAL OR INTERACTIVE APPROACH?

Amber lailors her dellvery (o rmoloh your event's gnigue nesds Whelher vou're locking for a:
* High-impoct keynote - Coptivating, insoirotional, ong designed for lorge audiences
* [nteractive workshop — Aonds-on learning with dynamie discussions ond orociicol Bexercises

Amber sedarnlessly adapts her approdgach, blending storytelling, actionable teaching, and audiehce engogement to enhsure a memoroble
and meaningfulf experience for every porticipant.

REACH AND NETWORK WITH TOP CEOs, BUSINESS
LEADERS, CELEBRITIES, AND PROFESSIONAL SPEAKERS

Ambors cxtonsive notwoerk inciuczs top CEOs, business leoders, celebrities, ond subjoct mattor cxports who hove 9 groven track rocord of
deliverng high-impoct progroms nationwide. Dy loveroging her cannacticns, Amber cnsures yvour orgonization i exposed to influentiol
voices ond game-chonging insights, extending the IMPACT of your initiotives,

PROFESSIONALISM AND A PLEASURE TO WORK WITH

Amber R. Carlson is known for her:
+ Professionalism & adoptability
* Seamless event coordination
= Dedication to oudience engagement & success

She underslondgys Lhe cormplesUes of evanl planomog oo works closebswdlh vour learm (o ensure everylhing runs srnoalfle Frorm pre-everil
preparaiions Lo on-stages dellivery, Amber goss obove and beyond to provide an exceotional oudience sxperience and sxcesd expectaiions,

Her allenlion (o odelogl cormrriimen! Lo cuslorrizalon, ond oporoochabls demecnor rnoie ber the ideal porlner for crealing o rrearanaiod ono
uniforgetloble exoerence for your orgomeglion.



This is Amber R. Carlson with ARCHway
Learning Solutions - empowering leaders,
teams, and arganizations to gchigve
measurable success through IMBACT-driven
learning and leadership developrment,
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Discover How ARCHway Learning Solutions
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